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Why Work-Family Policies Are a Women’s Issue—and More

By Ellen Bravo | August 1, 2013

When Congressional women |leaders introduced an Economic Agenda for Women and Families last week,
they included paoid leave—paid sick days and paid family leave—with fair pay and child care as bedrock
components of what women need to achieve econemic security. They chase to launch this agenda on the
165th anniversary of the Declaration of Senfiments ot Seneca Falls, where 300 women and men gathered in

1848 to launch @ movement for women's equality.

For many of us active in the movement for fair work-family policies, this has been o welcome development

after years of people urging us not to call this @ women's issue. Their arguments lock like this:

Calling work-family paolicies a women's issue will marginalize the problems and sclutions, Elected officials and
opinion makers will not take it sericusly. These are economic issues that offect everybody, we're tald. That's the

way to get attention.

Calling work-family policies a women's issue will narrow the work. It leaves out men and all the other groups
impacted—children, seniors, people with a chronic illness or disability, workers, parents, business owners,

LGET couples, survivers of violence,

Yet placing these issues squarely in @ women's economic agenda is an inspiring and hopeful development,

And it's also smart politics.

The lack of family-friendly policies in the United States is rooted in the undervaluation of women and women's
work. Too many workplaces still operate as if the workforce is comprised of men with a wife at home full-time
to raise the kids—in spite of the fact that the majority of families with children have every parent in the
workforce. Caregiving is seen as work dene by women for free in the home—with no need for fair
compensation when others are hired to do it for pay, and no need to have workplace policies that allow time

for it.

The dual responsibilities of work and family offect almost every aspect of women’s equality. Wemen's real and
assumed caregiving roles contribute to and are used as an excuse for lower pay. Denying women time for
caregiving impedes women's mobility and advancement and shores up the glass ceiling, while dragging

women into poverty and making it harder for them to get cut.

And lack of policies like paid sick days and paid family leave keep women locked inte narraw gender roles.
As Gloria Steinem noted, "Women are not going fo be equal cutside the heme unfil men are equal in it"— and

that won't happen in large numbers as long as men are punished at work for being involved fathers, sons, and

hﬂ'&bl]ﬂ dﬁ.

But work and family policies are alse maore than @ women's issue. Here's how House Minerity Leader Nancy
Pelosi and Rep. Rosa Delauro summed up the goals of their agenda: “Cur pro-family agenda will help

strengthen the middle class, grow our economy, and provide a brighter future for the next generation.”

Being able to stay employed and have money to cover the basics is central to econemic recovery and building
strong families. To boost the economy, we need to stop job loss and add jobs—policies like paid sick days and

affordable family leave help reach that goal.

When warking families lose income while caring for a new or sick loved one, it means people can't pay their
bills or afford to spend on anything from new fires to new shoes without falling inte debt. Small business
owners cite lack of sales as the greatest obstacle to recovery. As employers like Freddy Castiblanco, owner of
Terraza 7 live Music in Elmhurst, MNew York, put it, “l need people in my community not fo loss a job or

paycheck when they're sick so they can come to my club.”

Wark and family issuves do affect a broad and diverse spectrum of people. Groups playing a key role in
advancing fair work-family policies include Easter Seals and the Council on Developmental Disabilities in
Georgia, small business owners in Seattle and arcund the country, Kids Count and AARP in Rhode lsland,
Fight Asthma Milwaukes and Voces de la Frontera in Milwaukee, Asian Pacific American Metwork of Cregon,
union locals, and male and female workers everywhere. It's not surprising that many racial justice groups are
involved, given that workers in communifies of color are mare likely than whites to be denied access to work-

family protections.

But the question facing us isn't whether or not to call work-family policies a women's issue. The real question is:

Heow do we move more of our elected leaders to get behind these policies?

Az our movement reaches ouf, we nesd to remember that elected representatives are also touched by asthma,
autism, and Alzheimer’s, Even men used to having wives do the caregiving often have daughters or daughters-
in-law impacted by inflexible workplace policies, More and more, lawmakers and candidates are either

women grappling with these issues themselves or men who want to be deeply involved in their kids’ lives.

Polls show widespread support for these policies across party lines, as well as the ever-increasing power of
women voters, Candidates who recognize the importance of women's votes will understand that these issues

are a key way to reach women and to energize them to go to the ballot box.

We need to show candidates that paid sick days and paid family leave are good for women, for men, for

fumilies, for business, and for the economy—and also for politicians’ own jobs.
And we need to build the power to make that sfick.

The views expressed in this commentary are those of the author alone and do not represent WMC, WMC is o

5017{c){3] organization and does not endorse candidates.

To support women [ournalists who are changing the conversation, deonate to the WMC here,
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TAGS:

W Tweet (15| 41 2
COMMENTS

£ Shara Eerrd

ﬂ Login -

Sort by Best -

0 Comments Women's Media Center

¥ Recommend [* Share

Be the first to comment

ALSO ON WOMEN'S MEDIA CENTER WHAT'S THIS?

Harriet Tubman on the $20: Token
Gesture, or a Good Start?

Closing the Information Gap on
International Surrogacy

Sharon — You gave me much to think
S about re: equality yet unmet. | can see the
strides made during my lifetime, ..

Shazia Rafi — this is an important piece;
«mm. Chatterjee and Whelan's work will shed
much needed light on this ..

The World Agrees: No Right to Bear Reality Check on Pope Francis

Unregulated Arms camment = a y2ar age

' 1ents « 9 months aga @ 5uZieCoyot= —The Catholic hierarchy is

yoe Clemons — The world has agreed e misognynist and, in my mind, a criminal

\ that there is no right to bear unregulated organization with a consistent history ...
dalms. Regufated D"y‘ whom?

T
Iy
JEMY LT

IMN THE BEGINMING
The first responders

WOMEM UMDER SIEGE
Sexuvalized violence

-

made it all possible, as a tool in war

HOME THE PROBLEM THE SOLUTIOMN BLOG & FEATURES

BLOG & FEATURES

;_ﬁ MEDIA TRAINING
¥ 3
& Progressive

TAKE ACTION DONATE

| Q. SEARCH

|

CATEGORIES:

ART AND FEMINISM
ENTERTAINMENT POLITICS
EDUCATION ECONOMY
ENVIRONMENT GIRLS

GREAT WOMEN HEALTH
INTERMNATIONAL IMMIGRATION
LGBT MEDIA

MEDIA RACE/ETHNICITY
MONITORING RELIGION
REPRODUCTIVE SPORTS
RIGHTS WMC

VIOLENCE AGAINST WMC IN THE NEWS
WOMEN

WOMEN UNDER SIEGE PROJECT

WMC FBOMB

WOMEN'S MEDIA CENTER LIVE

REPORT SEXISM IN THE MEDIA

LIKE US ON FACEBOOK

Tweets W Follow

W Julie Burton 14h o
A @julieburtonwmc E]

Mot Funny for Women Comics: Where's the
Maney? This Survey Breaks it Down by Gender
comicsalhance.com/money-in-comic...
@comicsalliance @womensmediacnir

3 Retweeted by Women's Media Center
[ Show Summary

Women's Media Center 13h
Ewomensmediacntr

Whera are all the women inventors?
bit.ly/1e3Gcku vis @guardian

(=] Show Summary
TRF L] L ¥ | LR C ol a -

Tweet to @womensmediacntr

MEDIA MONITOR

The Oscars Gender Gap

by Rachel Larris | JANUARY 15, 2015

MORE ARTICLES »

BLOG

Announcing the WHC
Speech Project at the Sixth
Annual VWomen in the VWorld

Summit
APRIL23, 2015

The Cscars Gender Gap

by Rachel Larris | JANUARY 15, 2015

VWomen's Media Center Announces VWMC

Progressive VWomen's Voices Class of 2014
by Rachel Larris | SEPTEMBER 16, 2014

MORE ARTICLES »

WOMEN'S MEDIA
e AWARDS

Honoring women in

e

the media

TAKE ACTION DORATE

famihy-policies-are-g-womens-issueand-mone Thu Jun 25 2015 01:28:15 GMT-0500 (Cantral Daylight Tima)




